OueHouYHble maTepuanbl npu hopMmupoBaHUM paboymx nporpamm
aucumnnuH (moaynemn)

HanpaBneHune noarotoBku / cneumanbHOCTb: MEHEKMEHT
Mpodunb / cneunanusaumua:  UHTEPHET-MAPKETUHI
OucumnnuHa: [enoBoi MHOCTpaHHbIN A3biK B cdhepe NpodeccoHanbHoM KOMMYHVKaLUK

PopmMupyemMbie KOMNETEeHLUN: YK-4
YK-9

1. OnucaHue nokasarenen, KputepueB n LWLWKan oueHnBaHuA KOMNeTeHLUN.

Mokasatenu u Kputepumn oueHmnBaHusa KoMneTeHumin

Ob6bekT YpPOBHU CCHOPMMPOBAHHOCTM KOMNETEHL NI KpuTtepuii oueHnBaHns
OLEHKM pes3ynbTaTtoB 06y4yeHus
Obyvarowuincs Hu3kuin ypoBeHb YpoBeHb pe3ynbTaToB 06y4veHus
MoporoBbii ypoBeHb He HUXe NoporoBoro

[NoBbILLEHHbIN YPOBEHb
Bblicokunin ypoBeHb

LLIkanbl oueHMBaHUA KoMneTeHUnn npu cgayve 3adverta

HocTurHyTbIn XapakTepucTuka ypoBHs chOpMUPOBAHHOCTU KOMMETEHLMN Lkana oueHnBaHus
YpPOBEHb
pesynbTara
obyueHusa
MoporoBbii Obyuatowmics: 3auTeHo
YPOBEHb - 0OHapyxun Ha 3a4eTe BCECTOPOHHWE, CMCTEMATUYECKME U rNybokue

3HaHMS y4ebHO-NporpaMMHOro Matepuana;

- ponycTun Hebonblune ynyueHns B 0OTBETaxX Ha BONPOCHI,
CYLLECTBEHHbLIM 06PA30M HE CHUXAIOLLME MX KAYeCTBO;

- [OMYCTWI CYLECTBEHHOE YMyLlUeHVe B OTBETE HA OAVH U3 BOMPOCOB,
KOTOpPOE 3a TEM ObINO YCTPaHEHO CTYAEHTOM C MOMOLLBIO YTOYHSIHOLLUX
BOMPOCOB;

- [OMYCTWM CYLECTBEHHOE YrylLleHVe B OTBETaX Ha BOMPOCHI, YacTb U3
KOTOpbIX Obifla ycTpaHeHa CTYAEHTOM C MOMOLLBH) YTOYHSIIOLLIMX

BOMpPOCOB
Husknn O6yvarowuiics: He 3ayTteHo
YPOBEHb - OOMYCTWI CYLLEeCTBEHHbIE YNYLLIEHUS NP OTBETaX Ha BCe BOMNPOCHI

npenogaeaTens;

- o6Hapyxun npobensl 6onee yem 50% B 3HAHMSIX OCHOBHOMO y4ebHO-
nporpamMmMHoro maTepuana

OnuncaHue Wwkan oueHnBaHus
KomneTeHunn oby4yatoLLerocs oLeHmBaeTcs cneayowmm obpasom:

MnaHupyemsblin CopepxaHue LwKanbl OLeHMBaHUs
YypOBEHb OOCTUTHYTOrO YPOBHS pesynbTata oby4eHus

pesynbTaTos HeynoBneTBopuTensHO OTnunyHo
OCBOEHMA

He 3auTteHo 3a4TeHo




3HaTtb

HecnocobHocTb
obyuvatowerocs
CaMOCTOSATENBHO
Npo4EeMOHCTPMPOBaTh
HanuMyme 3HaHum npu
peLleHnmn 3agaHun,
KoTopble Obinn

Obyuatowwumiica
cnocobeH
CaMOCTOATENbHO
NpOAEMOHCTPUPOBATh
Hanuyue 3HaHun npu
peLleHnmn 3agaHun,
KoTopble 6binn

Obyuvatowuincs
OEeMOHCTpupyeT
CMOCOBHOCTL K
CaMOCTOSATENbHOMY
NMPUMEHEHMIO
3HaHWKM Npun
peLleHnmn 3agaHun,

O6yuatowuincs
OeMOoHCTpupyeT
CNocobHOCTb K
CaMOCTOATENTbHOMY
NPUMEHEHNIO 3HAHWUI B
BblOOpe crnocoba
peLleHns HEM3BECTHBIX

peLLeHns NOCTaBMeHHON
3agaum no

cTaHgapTHomy obpasuy
MOBTOPHO.

NPUMEHEHWN HaBblka Mo
3agaHuAaMm,
peLueHne KOTopbix BbIno
rnokasaHo
npenogasartenem

npumMmeHeHne HaBblka
peLueHns 3agaHnn,
aHaJI0NM4YyHbIX TEeM,
KoTopble
npeacrasnan
npenoaaBaTernb,
1 npwu ero
KOHCYNbTaTUBHOM
noagepxke B 4actu
COBPEMEHHbIX
npo6nem.

npeacTaBneHbl npeacTaBneHbl aHarnorm4HbIX Tem, UNN HecTaHZaPTHbIX
npenogaBatenem npenogasaTenem KoTopble 3aaHui 1 npu
BMecTe ¢ obpasLom BMeCTe C npeacTasnan KOHCYNbTaTUBHOM
UX peLueHus. 0bpasyom 1x peLleHus. npenogasaTenb, noaaepxke B 4actu
1 npwu ero MEeXONCUUNIMHAPHbIX
KOHCYIbTaTUBHON CBA3ENn.
noaaepke B 4acTtu
COBPEMEHHBIX
npobnewm.
YmeTb OTtcytcTBUE Y Obyuatowmiica Obyuvatowuincsa O6yuvatowuincs
obyuatowierocs OeMOoHCTpupyeT nNpoaemMoHCTpupyeT OeMOoHCTpupyeT
CaMOCTOATENBHOCTU B | CaMOCTOATENbHOCTb B | CaMOCTOSATENbHOE camocTodATeneHoe
NPUMEHEHWUN YMEHWUW NO | MPUMEHEHUN YMEHUWA | TPUMEHEHUE YMEHUI |  NPUMEHEHWE YMEHUN
NCMNOMb30BaHN0 peLleHns y4ebHbIX peLleHns 3adaHuin, | peLleHnst HEM3BECTHbIX
METOA0B OCBOEHMS 3agaHui B NOJSTHOM aHarnorm4HbIX TeM, UNN HeCTaHZaPTHbIX
y4ebHOM OUCUUNIVHBI. COOTBETCTBMM C KOTophble 3aJaHvi u npu
obpasLom, npencTaensn KOHCYNbTaTMBHOM
OaHHbIM npenogasarenb, NnoaaepXxke
npenogaBaTenem. 1 npu ero npenoaasartens B 4acTu
KOHCYbTaTUBHOM MEeXONCUUNIMHAPHbIX
nogaepXxke B Yyactu CBA3EN.
COBPEMEHHbIX
npobnem.
Bnapetb HecnocobHocTb Obyuvatowniics Obyuatowuincs O6yuatowuincs
CaMOCTOSATENbHO OeMoHCTpupyeT OEeMOHCTpUpyeT OeMOoHCTpupyeT
NPOsIBUTb HaBbIK CaMOCTOATENBHOCTb B | CaMOCTOATENbHOE camocTodATenbHoe

npUMeHeHVe HaBblka
peLLeHns HEN3BECTHbIX
WNW HecTaHOapPTHbIX
3afaHun 1 npu
KOHCYNbTaTUBHOW
noaaepxke
npenojasarerns B 4acTu
MeXONCUUMIUHAPHBLIX
cBs3en

2. MepeyeHb BOMPOCOB M 3aAa4 K 3K3aMeHam, 3a4eTaM, KYpCOBOMY NPOEKTUPOBaHUIO, NaGopaTOPHbIM

3aHATUAM.

[MprMepHbIN NepeyeHb BOMPOCOB K 3a4eTy

KomneteHuusa YK-4, YK-9:
1. What is management?
2. How does networking help a company? How does it work?
3. What are company structures? How much do they differ?
4. What is the recruiting/employing process?

5. Present your point of view on how to be successful along the road of your career.
6. How are problems of regulation of interrelationships between employers and employees solved?
7. What are different types of business organisations and how they are regulated?




3. TectoBble 3agaHus. OueHKa No pe3ynbTaTaM TECTUPOBaHUA.
MpumepHble 3agaHna Tecta

3apanue 1 (YK-4, YK-9)

BbibepurTe npaBubHbIV BapuaHT oTBeTa.

A good interview does not imply one of the following:

1) one of the partners is an active participant of the conversation;

2) questions asked should be provoking;

3) answers should include broad information;

4) omission of unnecessary information.

3apanue 2 (YK-4, YK-9)

MpuBeanTe B BO3pacTatoLLel nocnenoBaTenbHOCTH. ...

For your presentation you are supposed to follow the plan:

1) the main body includes arguments for and arguments against the problem;

2) introduction — state a problem;

3) conclusion — here you may express your own attitude to the problem - use a good range of vocabulary and proper
grammar.

3apanue 3 (YK-4, YK-9)
MpuBeanTe cooTBETCTBME

Customer a person or company that grows food or makes goods to be sold

Producer someone whose job is to organize and control the work of a
business or organization or a part of it

Manager person or company that buys goods or services

Shareholder a person or group that owns shares in a company or business

3apaHwue 4 (YK-4, YK-9)

3aKoH4YNTE BbICKa3biBaHME:

Interview — a conversation with or questioning of a person, usually conducted for television, radio, or a newspaper; a
formal discussion, especially one in which ....

OO6pasey 6uneta Ha 3a4é€T

[anbHeBOCTOYHbIN rOCy4apCTBEHHbIN YHUBEPCUTET NyTEN COOBLLEHNS

Kadenpa Bunet Ne 1 «YTBEpXKAAON»
(k711) NHOCTpaHHbIE A3bIKK 1 no AnCLUNInHe N.0. 3aB. kachegpon
MEXKYNbTypHaa KOMMYHUKaLMA [enoBoi MHOCTpaHHbIN A3bIK B cdoepe apkas E.®.., kaHg.cunon.
2 cemecTp, npodeccroHanbHon KOMMYHUKaLUN HayK
yy4ebHbIn rog 2022/23 38.03.02 MeHegxmeHT «_ » 20T

npoduns/cneunanuaaums
MHTepHeT-MapKkeTUHr

1. What is the recruiting/employing
process?

2. Analyse the Case Study




MonHbIN KOMMIEKT TECTOBbLIX 3a4aHUN B KopriopaTMBHOM TecToBon obonoyvke ACT pasmelleH Ha cepsepe YUT OBIYTIC,
a Takke Ha canTe YHuBepcuteTa B pasgene CLO OABIYTC (o6pa3soBaTtenbHasi cpega B IMYHOM KabnHeTe
npenogaearens).

CooTtBeTcTBME Mexay 6anbHOM CUCTEMOM U CUCTEMOM OLIEHNBAHUS NO pe3ynbTaTaM TeCTMPOBaHUS yCTaHaBMMBaETCA
nocpeacTsoM cnegyowen Tabnuubi:

BEHb
Ob6bekT [NokasaTenu oueHMBaHUsA OueHka eipj(')lb'le'aTOB
OLIEHKM pes3ynbTaTtoB 0by4yeHus pesy
obyyeHus
60 6annoB n meHee «HeygooBneTBopuTENBHO» Hu3kuih ypoBeHb
. 74 — 61 6annos «YO0BNeTBOPUTENBHO» MoporoBbii ypoBEHDb
O6yuatowuincs =
84 — 75 6annos «XopoLLo» [MOBbILLEHHBIV YPOBEHb
100 — 85 6annos «OTnn4HO» Bblicokunii ypoBeHb

4. OueHKa oTBeTa oby4arowerocs Ha Bonpochkl, 3agavy (3agaHue) ak3aMmeHaLMOHHOro bunera, 3a4eTa,
KYPCOBOIO NPOEKTUPOBaHUA.

OueHka oTBeTa 06yqa}ou.|,eroc;| Ha BOMNpPOChbI, 3aaavy (3ap,aH|/|e) 3K3aMeHaLMOoHHoro bunera, 3ayeTta

CopepaHue wWkanbl OLueHnBaHUA
3nemeHTbI olleHnBanns | HEYAOBNETBOPUTENBLHO | YA0BNETBOPUTENBHO Xopouio OtnmnyHo
He 3auyteHo 3auTteHo 3auTteHo 3auTteHo
CooTtseTcTeue oTeeTos  |[10M1HOE HecooTBeTCTBME |[3HAUNTESIbHbIE HesnauutenbHble |[NonHoe
hopMynMpoBKam no BCeM BOMpocam MOrpeLuHoCTH MOrpeLLIHOCTM COOTBETCTBUE
BOMNPOCOB (3agaHni)




